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Soclal Determinants of Health

HEALTH-RELATED SOCIAL NEEDS
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Health-related social
needs are found where
people live, learn, work

and socialize; they

impact health outcomes.
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Life Transformation Plan

A holistic and individually prescriptive approach that
evaluates, educates, guides, inspires and supports people
in a comprehensive transformation from a socio-economic
status of deficiency to a life of self-sufficiency.
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Medically Frail Process
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Member referral:

1-844-607-2832
LifeServicesIindiana@CareSource.com

Provider referral:

Medically Frail Fax #

937-487-0131 (include referral form
& supporting documentation)
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